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1. MEETING OPENING

The meeting will open with karakia.

2. APOLOGIES

3. REQUESTS FOR LEAVE OF ABSENCE

Councillor Hilary Humphrey – 5 August and 26 August 2021

4. CONFIRMATION OF MINUTES

Draft resolution

That the minutes of the Council meeting held 17 June 2021 be adopted as a 

true and correct record.

5. DECLARATIONS OF INTEREST

Notification from elected members of:
5.1 Any interests that may create a conflict with their role as an elected 

member relating to the items of business for this meeting; and 

5.2 Any interests in items in which they have a direct or indirect 
pecuniary interest as provided for in the Local Authorities (Members’ 
Interests) Act 1968 

6. PUBLIC FORUM

There were no requests for public forum.

7. PRESENTATIONS

There were no presentations scheduled for this meeting.

8. NOTIFICATION OF LATE ITEMS

Where an item is not on the agenda for a meeting, that item may be dealt
with at that meeting if:

8.1 The Council by resolution so decides; and 

8.2 The Chairperson explains at the meeting at a time when it is open to 
the public the reason why the item is not on the agenda, and the 
reason why the discussion of the item cannot be delayed until a 
subsequent meeting. 

9. RECOMMENDATIONS FROM COMMITTEES

There were no recommendations from committees.
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10. MINUTES OTHER COMMITTEES – FOR INFORMATION

10.1  COMMUNITY DEVELOPMENT COMMITTEE

Draft minutes of meeting held 24 June 2021. 

14 

11. OFFICER REPORTS

11.1 PROPOSED CHANGE TO ELECTED MEMBERS REMUNERATION

Report of the Acting General Manager – Corporate and Regulatory 
dated 8 June 2021 

17 

11.2 LOCAL GOVERNMENT OFFICIAL INFORMATION ACT 1987 – 
REQUESTS FOR INFORMATION 

Report of the Acting General Manager – Corporate and Regulatory 
dated 17 June 2021 

31 

12. CONSIDERATION OF LATE ITEMS

13. PUBLIC EXCLUDED BUSINESS

COUNCIL TO RESOLVE:

That the public be excluded from the following parts of the proceedings of this meeting,
namely:

a) Confirmation of minutes
b) Ohakea Water Treatment Plant – Tender Award
c) Stanway-Halcombe Water Treatment Plant – Tender Award

That the general subject of each matter to be considered while the public is excluded, 
the reason for passing this resolution in relation to each matter, and the specific grounds 
under Section 48(1) of the Local Government Official Information and Meetings Act 1987 
for the passing of this resolution are as follows: 
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General subject of each 
matter to be considered 

Reason for passing this 
resolution in relation to 
each matter 

Grounds under Section 
48(1) for the passing of this 
resolution 

a) Confirmation of
minutes re Manawatū
Community Trust –
Trustee Confirmation’
Feilding Civic Centre
Trust – Request for
Advisory Trustees’
Awahuri Forest-
Kitchener Park Trust –
Trustee Succession
Plan and Recruitment

Section 7(2)(a) – to protect 
the privacy of natural 
persons, including that of 
deceased natural persons. 

Section 48(1)(a) - the public 
conduct of the relevant part 
of the proceedings would 
be likely to result in a 
disclosure of information 
for which good reason for 
withholding that 
information would exist, 
under Section 7 of the Local 
Government Official 
Information and Meetings 
Act 1987. 

b) Ohakea Water
Treatment Plant –
Tender Award

Section 7(2)(h) - Enable any 
local authority holding the 
information to carry out, 
without prejudice or 
disadvantage, commercial 
activities. 

As above 

c) Stanway-Halcombe
Water Treatment Plant
– Tender Award

As above. As above 

This resolution is made in reliance on Section 48(1) of the Local Government Official 
Information and Meetings Act 1987 and the particular interests protected by Section 6 
or Section 7 of the Act which would be prejudiced by the holding of the whole or the 
relevant part of the proceedings of the meeting in public as specified above.  

14. MEETING CLOSURE
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MINUTES MEETING TIME 
COUNCIL THURSDAY 17 JUNE 2021 8:34AM 

 
Minutes of a meeting of the Council held on Thursday 17 June 2021, commencing at 8:34am in the 
Manawatū District Council Chambers, 135 Manchester Street, Feilding. 

PRESENT: Mayor Helen Worboys (Chairperson) 
 Cr Steve Bielski  
 Cr Stuart Campbell  
 Cr Shane Casey  
 Cr Michael Ford  
 Cr Heather Gee-Taylor  
 Cr Grant Hadfield  
 Cr Hilary Humphrey  
 Cr Phil Marsh  
 Cr Andrew Quarrie  
 Cr Alison Short  
   
IN ATTENDANCE: Shayne Harris (Chief Executive) 
 Hamish Waugh (General Manager - Infrastructure) 
 Michael Hawker (Acting General Manager – Community and 

Strategy) 
 Ben Caldwell (Communications Officer) 
 Amanda Calman (Chief Financial Officer) 
 Janine Hawthorn (Community Development Adviser) 
 Stacey Bell (Economist) 
 Allie Dunn (Governance Team Leader) 
 Steph Skinner (Governance Officer) 

MDC 21/862 MEETING OPENING 

Jan McGaffin, of The Hub, opened the meeting in prayer.  

MDC 21/863 APOLOGIES  

There were no apologies. 

MDC 21/864 REQUESTS FOR LEAVE OF ABSENCE 

There were no requests for leave of absence.  

MDC 21/865 CONFIRMATION OF MINUTES 

That the minutes of the extraordinary Council meeting held 31 May 2021 and the 
meeting held 03 June 2021, be adopted as a true and correct record. 

Moved by: Councillor Michael Ford 

Seconded by: Councillor Alison Short 

CARRIED 

MDC 21/866 DECLARATIONS OF INTEREST 

Mayor Helen Worboys – Public Excluded Item 4 – Notice of Motion re Legal Costs 

Councillor Michael Ford – Public Excluded Item 4 – Notice of Motion re Legal Costs 
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Councillor Hilary Humphrey – Public Excluded Item 4 – Notice of Motion re Legal Costs 

MDC 21/867 PUBLIC FORUM  

Councillor Michael Ford sought to address the Council as part of public forum.  The 
purpose of the request was regarding details within correspondence obtained through 
an official information request about Māori Wards, which were subsequently publicly 
printed.   

Councillor Hilary Humphrey raised a Point of Order that the matter was not on the 
agenda, and requested her objection be recorded.  

Her Worship the Mayor ruled against the Point of Order and noted the item would be 
raised as an item for discussion during notification of late items.  

MDC 21/868 PRESENTATIONS  

There were no presentations scheduled for this meeting. 

MDC 21/869 NOTIFICATION OF LATE ITEMS 

A request was made to discuss an item that was not on the agenda.  It was noted that 
in accordance with standing order 9.13, minor matters related to the business of Council 
may be discussed if the Chairperson explained at the beginning of the meeting that the 
item would be discussed, noting that no resolution, decision or recommendation may 
be made in relation to the item. 

RESOLVED 

That the meeting accept a late item from Councillor Michael Ford regarding an 
apology to be made about matters detailed in correspondence released.  

Moved by: Her Worship the Mayor 

Seconded by: Councillor Grant Hadfield 

CARRIED 

MDC 21/870 RECOMMENDATIONS FROM COMMITTEES 

There were no recommendations from committees. 

MDC 21/871 MINUTES OTHER COMMITTEES – FOR INFORMATION 

There were no minutes from other committees. 

MDC 21/872 MANAWATU COMMUNITY TRUST STATEMENT OF INTENT 2021-22 

It was noted that this item would be taken following the completion of the public 
excluded section of the meeting.  
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MDC 21/873 MANAWATU DISTRICT QUARTERLY ECONOMIC UPDATE – MARCH 2021 

Report of the Acting General Manager – Community and Strategy dated 7 May 2021 
providing an overview of the current state and structure of the Manawatū District 
economy to March 2021. Economist Stacey Bell gave a presentation that updated 
Council on key messages provided within the report. 

RESOLVED 

That the Council receive the Manawatū District Quarterly Economic Update dated 17 
June 2021. 

Moved by: Councillor Alison Short 

Seconded by: Councillor Grant Hadfield 

CARRIED 

MDC 21/874 CONTRACT MDC1322-1 ROAD PAVEMENT MARKING 2021-24 

Report of the General Manager – Infrastructure dated 21 May 2021 seeking approval to 
award Contract MDC1322-1 MDC Road Pavement Marking 2021-24. 

RESOLVED 

1. That the report on Manawatū District Council: Contract MDC1322-1 MDC Road 
Pavement Marking 2021-24 be received. 

2. That the Council approve the award of Contract MDC1322-1 MDC Road Pavement 
Marking 2021-24 to Roadmarking Services Ltd up to a value of $757,810.29 plus 
GST for the period 1 July 2021 to 30 June 2024 (subject to Council’s adoption of 
the draft 2021-31 Ten Year Plan). 

3. That the Council note this investment receives a subsidy from Waka Kotahi. The 
subsidy is 53% for 2021-22, 52% for 2022-23, and 51% for 2023-24. This change is 
a result of Waka Kotahi re-running their subsidy model. 

Moved by: Councillor Phil Marsh 

Seconded by: Councillor Michael Ford 

CARRIED 

MDC 21/875 MANAWATU COMMUNITY TRUST STATEMENT OF INTENT 2021-22 

Report of the Acting General Manager – Community and Strategy dated 2 June 2021 
presenting the Manawatū Community Trust Final Statement of Intent 2021-22 for 
agreement. Tyson Schmidt, Chairperson, Alison Towers, Finance Manager; and Kevin 
Petersen, Trust Manager, were in attendance and spoke to the Statement of Intent for 
2021-22.  

RESOLVED 

That the Manawatū Community Trust Final Statement of Intent 2021-22 be agreed. 
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Moved by: Her Worship the Mayor 

Seconded by: Councillor Michael Ford 

CARRIED 

MDC 21/876 MANAWATU YOUTH COUNCIL AND COMMUNITY COMMITTEE MINUTES – MAY 
2021 

Report of the Acting General Manager – Community and Strategy dated 4 June 2021 
presenting minutes from recent meetings of the Manawatū Youth Council and 
Community Committees for information. 

RESOLVED 

That the Council receive the minutes of the Community Committees and the 
Manawatū Youth Council meetings. 

Moved by: Councillor Heather Gee-Taylor 

Seconded by: Councillor Shane Casey 

CARRIED 

MDC 21/877 CONSIDERATION OF LATE ITEMS 

Additional item from Councillor Michael Ford – apology for correspondence released.  

Councillor Michael Ford advised that he wished to make a public apology for content of 
an email that he had sent, which had been printed by Stuff.  He advised that in his email 
he used three derogatory words in respect of Councillor Shane Casey. He apologised to 
Councillor Casey for using those words.  

Councillor Casey noted in his response his concerns about comments being made that 
did not meet Council’s standards for behaviour, the need for Council members to have 
a good introspective look at their conduct with each other, and for members to take 
care in the treatment of each other. He thanked the Deputy Mayor for standing up and 
apologising which he took in good faith.  

The meeting adjourned for morning tea at 9:54am and reconvened at 10:43am. 

MDC 21/878 PUBLIC EXCLUDED BUSINESS 

MOVED 

That the public be excluded from the following parts of the proceedings of this meeting, 
namely: 

a) Manawatū Community Trust – Trustee Confirmation 

b) Feilding Civic Centre Trust – Request for Advisory Trustees 

c) Awahuri Forest-Kitchener Park Trust – Trustee Succession Plan and 
Recruitment 
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d) Notice of Motion – Legal Costs 

That the general subject of each matter to be considered while the public is excluded, 
the reason for passing this resolution in relation to each matter, and the specific 
grounds under Section 48(1) of the Local Government Official Information and 
Meetings Act 1987 for the passing of this resolution are as follows: 

General subject of each 
matter to be considered 

Reason for passing this 
resolution in relation to 
each matter 

Grounds under Section 
48(1) for the passing of 
this resolution 

a) Manawatū 
Community Trust – 
Trustee Confirmation 

Section 7(2)(a) – to protect 
the privacy of natural 
persons, including that of 
deceased natural persons. 

Section 48(1)(a) - the 
public conduct of the 
relevant part of the 
proceedings would be 
likely to result in a 
disclosure of information 
for which good reason for 
withholding that 
information would exist, 
under Section 7 of the 
Local Government Official 
Information and Meetings 
Act 1987. 

b) Feilding Civic Centre 
Trust – Request for 
Advisory Trustees 

As above. As above. 

c) Awahuri Forest-
Kitchener Park Trust 
– Trustee Succession 
Plan and Recruitment 

As above. As above. 

d) Notice of Motion – 
Legal Costs 

Section 7(2)(f)(ii) – to 
maintain the effective 
conduct of public affairs 
through the protection of 
members, officers, 
employees and persons 
from improper pressure or 
harassment; and Section 
7(2)(a) – to protect the 
privacy of natural persons, 
including that of deceased 
natural persons. 

As above. 

This resolution is made in reliance on Section 48(1) of the Local Government Official 
Information and Meetings Act 1987 and the particular interests protected by Section 6 
or Section 7 of the Act which would be prejudiced by the holding of the whole or the 
relevant part of the proceedings of the meeting in public as specified above.  

Moved by: Her Worship the Mayor 
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Seconded by: Councillor Alison Short 

AMENDMENT 

That proposed item (d) “Notice of Motion re Legal Costs” be removed from the 
resolution to exclude the public and be considered during open session.  

Moved by: Councillor Andrew Quarrie 

Seconded by: Councillor Steve Bielski 

CARRIED 

Councillor Heather Gee-Taylor left the meeting at 10:45am and returned at 10:47am. 

The SUBSTANTIVE MOTION was PUT as follows: 

That the public be excluded from the following parts of the proceedings of this 
meeting, namely: 

a) Manawatū Community Trust – Trustee Confirmation 

b) Feilding Civic Centre Trust – Request for Advisory Trustees 

c) Awahuri Forest-Kitchener Park Trust – Trustee Succession Plan and 
Recruitment 

That the general subject of each matter to be considered while the public is excluded, 
the reason for passing this resolution in relation to each matter, and the specific 
grounds under Section 48(1) of the Local Government Official Information and 
Meetings Act 1987 for the passing of this resolution are as follows: 

General subject of each 
matter to be considered 

Reason for passing this 
resolution in relation to 
each matter 

Grounds under Section 
48(1) for the passing of 
this resolution 

a) Manawatū 
Community Trust – 
Trustee 
Confirmation 

Section 7(2)(a) – to 
protect the privacy of 
natural persons, including 
that of deceased natural 
persons. 

Section 48(1)(a) - the 
public conduct of the 
relevant part of the 
proceedings would be 
likely to result in a 
disclosure of information 
for which good reason for 
withholding that 
information would exist, 
under Section 7 of the 
Local Government Official 
Information and Meetings 
Act 1987. 

b) Feilding Civic Centre 
Trust – Request for 
Advisory Trustees 

As above. As above. 
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c) Awahuri Forest-

Kitchener Park Trust 
– Trustee Succession 
Plan and 
Recruitment 

As above. As above. 

This resolution is made in reliance on Section 48(1) of the Local Government Official 
Information and Meetings Act 1987 and the particular interests protected by Section 
6 or Section 7 of the Act which would be prejudiced by the holding of the whole or 
the relevant part of the proceedings of the meeting in public as specified above.  

CARRIED 

Her Worship the Mayor and Councillors Hilary Humphrey, Michael Ford and Phil 
Marsh abstained from voting.  

The meeting went into public excluded session at 10:47am. For items MDC 21/879 to MDC 21/883 
refer to public excluded proceedings. The meeting returned to open session at 11:07am.  

Councillor Hilary Humphrey left the meeting at 11:07am. 

MDC 21/884 NOTICE OF MOTION RE LEGAL COSTS 

Her Worship the Mayor and Councillor Michael Ford, having declared their interests, left the meeting 
table and joined the public gallery at 11:09am. 

With the Mayor having vacated the Chair, the Chief Executive called for nominations for 
Chairperson.  

The following nominations were received: 

Councillor Stuart Campbell: Nominated by Councillor Quarrie, seconded by 
Councillor Hadfield. 

Councillor Shane Casey: Nominated by Councillor Marsh, seconded by 
Councillor Short. 

Following a round of voting, there were four members voting in favour of each 
candidate.  

The Chief Executive declared the vote to be a tie.  

The vote was decided by lot, with Councillor Casey being declared elected as 
Chairperson for the meeting.  

Councillor Shane Casey assumed the Chair at 11:12am.  

Councillor Shane Casey read the wording of the proposed motion, and invited Her 
Worship the Mayor and Councillor Michael Ford to speak to the proposed motion.  

Her Worship the Mayor noted the motion related to the question of whether two 
members should be personally liable for the cost of defending a code of conduct 
complaint when the complaint was not upheld.  She spoke about the community 
outcomes approach she used for governance, the theme of the complaints made, and 
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how the independent investigator had found no fault with the approach taken by the 
Mayor and Deputy Mayor.  She spoke about the importance of having a Code of Conduct 
process available, however reiterated that the complaints were not upheld. 

Councillor Michael Ford spoke about the impact the personal accusations had on him 
and rebutted the particular accusations made in the complaint. 

Her Worship the Mayor and Councillor Michael Ford left the meeting at 11:28am.  

RESOLVED 

That the Manawatū District Council agrees to reimburse Mayor Helen Worboys and 
Deputy Mayor Michael Ford the sum of $10,000 plus GST, being their combined legal 
costs to defend a Code of Conduct complaint laid by Councillor Hilary Humphrey. The 
Mayor and Deputy Mayor were carrying out Council business in respect to all 
allegations and accusations contained in this Code of Conduct complaint and the 
investigation found that there were no breaches of the Code of Conduct by either the 
Mayor or Deputy Mayor. They were completely vindicated. 

Moved by: Councillor Grant Hadfield 

Seconded by: Councillor Andrew Quarrie 

CARRIED 

A division was called: 

Voting for the motion: Councillors Stuart Campbell, Grant Hadfield, Steve Bielski, 
Shane Casey 

Voting against the motion: Councillors Phil Marsh, Alison Short, Heather Gee-Taylor. 

MDC 21/885 MEETING CLOSURE 

The meeting was declared closed at 11:57am.  
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 Minutes of a meeting of the Community Development Committee held on Thursday 24 June 2021, 
commencing at 8:30am in the Manawatū District Council Chambers, 135 Manchester Street, Feilding. 

PRESENT: Cr Hilary Humphrey (Chairperson) 
 Cr Steve Bielski (Via Zoom) 
 Cr Shane Casey  
 Cr Heather Gee-Taylor (Via Zoom) 
 Cr Alison Short  
 Her Worship the Mayor, Helen Worboys  
   
IN ATTENDANCE: Shayne Harris 

Michael Hawker 
(Chief Executive) 
(Project Delivery Manager) 

 Janine Hawthorn (Community Development Adviser) 
 Steph Skinner (Governance Officer) 

 
CDC 21/131 MEETING OPENING 

The Chairperson declared the meeting open. 

CDC 21/132 APOLOGIES 

There were no apologies. 

CDC 21/133 CONFIRMATION OF MINUTES 

RESOLVED 

That the minutes of the Community Development Committee meeting held 1 June 2021 
be adopted as a true and correct record. 

Moved by: Cr Shane Casey 

Seconded by: Cr Alison Short 

CARRIED 

CDC 21/134 NOTIFICATION OF LATE ITEMS 

There were no late items of business notified for consideration. 

CDC 21/135 DECLARATIONS OF CONFLICTS OF INTEREST 

There were no declarations of interest.  

Her Worship the Mayor, Helen Worboys joined the meeting at 8.35am  

CDC 21/136 FUNDING ACCOUNTABILITY REPORTS TO 10 JUNE 2021 

Report of the General Manager – Community and Strategy dated 8 June 2021 presenting 
the accountability reports received for the period 8 April 2021 to  
10 June 2021 from previously approved funding recipients. 

14



MINUTES MEETING TIME 
COMMUNITY DEVELOPMENT COMMITTEE THURSDAY  24 JUNE 2021 8:30AM 

 
RESOLVED 

That the Community Development Committee receives and notes the following 
accountability reports: 

• Event Fund Accountability Report – Mt Biggs School Centenary 

• Representative Fund Accountability Report – Awatea and Khaleb Burton 

• Representative Fund Accountability Report – Johnston Park Bowling Club 

Moved by: Cr Hilary Humphrey 

Seconded by: Cr Shane Casey 

CARRIED 

CDC 21/137 COMMUNITY DEVELOPMENT STRATEGY RELATIONSHIPS AND LIAISON REPORT 

Report of the General Manager – Community and Strategy 8 June 2021 presenting for 
information copies of reports of meetings received from community groups for the period 
8 April 2021 to 10 June 2021. 

RESOLVED 

That the reports from Community Groups for the period 8 April 2021 to 10 June 2021 
be received for information. 

Moved by: Cr Shane Casey 

Seconded by: Cr Hilary Humphrey 

CARRIED 

CDC 21/138 COMMUNITY COMMITTEE PROJECTS 

Report of the General Manager – Community and Strategy 8 June 2021 presenting for 
information the schedule of Community Committee projects for the 2021/22 financial 
year. 

RESOLVED  

That the schedule of Community Committee projects for the 2021/22 financial year be 
received.  

Moved by:  Her Worship the Mayor, Helen Worboys 

Seconded by: Cr Alison Short 

CARRIED 

RESOLVED 

That the Community Development Committee continue to receive a schedule of 
Community Committee projects for information on an annual basis. 

Moved by:  Her Worship the Mayor, Helen Worboys 
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Seconded by: Cr Alison Short 

CARRIED 

CDC 21/139 COMMUNITY DEVELOPMENT STRATEGY – ADVOCACY ACTIONS UPDATE JUNE 
2021 

Report of the General Manager – Community and Strategy 11 June 2021 informing the 
Committee on advocacy actions associated with the Community Development Strategy. 

It was noted that the report did not include some information that was required, so it 
was asked the matter be left on the table pending update and resubmission at next 
meeting.    

RESOLVED 

That the report “Community Development Strategy – Advocacy Actions Update June 
2021” be left lying on the table and brought to next Community Development 
Committee meeting once amendments had been made to the report.  

Moved by:  Her Worship the Mayor, Helen Worboys 

Seconded by: Cr Hilary Humphrey 

CARRIED 

CDC 21/140 SCHEDULE OF FUNDING APPLICATIONS 

Report of the General Manager – Community and Strategy dated 8 June 2021 providing 
a schedule of funding applications that have been received and processed under 
delegated authority in accordance with the Community Development Policy for the 
period 8 April 2021 to 10 June 2021. 

RESOLVED 

That the Community Development Committee receives and notes the schedule of 
applications received and processed under delegated authority in accordance with the 
Community Development Policy for the period 8 April 2021 to 10 June 2021. 

Moved by:  Cr Hilary Humphrey 

Seconded by: Her Worship the Mayor, Helen Worboys 

CARRIED 

CDC 21/141 CONSIDERATION OF LATE ITEMS 

There were no late items notified for consideration. 

CDC 21/142 MEETING CLOSURE 

The Chairperson declared the meeting closed at 9.30am. 
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Council 

Meeting of 01 July 2021 

Business Unit:  Corporate and Regulatory 
Date Created:  08 June 2021 

Councillor Remuneration - Proposed Amendment 

Purpose Te Aronga o te Pūrongo 

To propose amending the current process for allocating remuneration to Councillor roles, following a 
recent change to the Council committee structure.  

Significance of Decision Te Hira o te Whakataunga 

The Council’s Significance and Engagement Policy is not triggered by matters discussed in this report. 
No stakeholder engagement is required. 

Recommendations Ngā Tūtohinga 

That the Council recommend to the Remuneration Authority the following changes to the positions of 
additional responsibilities and remuneration for those roles: 

1. The position of Chairperson – Ngā Manu Tāiko Manawatū District Council be disestablished, 
due to the committee ceasing to be operative. 

2. That the Councillor salaries be adjusted to reflect the cessation of that role, from 1 July 2021, 
as follows: 

EITHER (choose from options 1, 2a, 2b, or 2c and reflect ratios and salary amounts in details below) 

Position Title Number of 
members per 

position 

Proposed Ratio to 
councillor base 
remuneration 

Salary 

Deputy Mayor 1   

Audit and Risk Committee 
Chairperson 

1   

Community Development 
Committee Chairperson 

1   

Hearings Committee 
Chairperson 

1   
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Position Title Number of 
members per 

position 

Proposed Ratio to 
councillor base 
remuneration 

Salary 

Health and Safety Governance 
Representative  

1   

Councillor base remuneration 5 1:00  

 
OR 
 

Position Title Number of 
members per 

position 

Proposed 
Additional 

Remuneration to 
councillor base 
remuneration 

Salary 

Deputy Mayor 1   

Audit and Risk Committee 
Chairperson 

1   

Community Development 
Committee Chairperson 

1   

Hearings Committee 
Chairperson 

1   

Health and Safety Governance 
Representative  

1   

Councillor base remuneration 5   

 
 
3. That the role descriptions that the Council originally based its additional remuneration on be 

confirmed as follows: 

Role Position Description 
Deputy Mayor Responsibility to assist and deputise for the Mayor in a 

range of civic, regional and national forums. Chairing of 
Council meetings in the absence of the Mayor. 

Committee chairperson Responsibility for chairing of committee meetings and 
efficient running of the committee. Liaison with 
stakeholders appearing before the committee. 

Health and Safety 
Governance Representative 

Responsibility to lead Health and Safety from a governance 
perspective, as a key role within the Audit and Risk 
Committee. This will include ensuring due diligence 
requirements are met, attending site visits and health and 
safety audits, and working closely with officers to enact the 
MDC Health and Safety Strategy.  
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Role Position Description 
Councillor Responsibility to prepare and participate specifically in 

those committees, working parties and focus groups they 
are members of, and prepare and participate in the work 
of other committees where they have a specific interest in 
particular matters coming before those committees. 
Attend meetings of assigned Community Committees in a 
liaison role between the Community Committees and the 
Council. 

 

Report prepared by: 
Allie Dunn 
Governance Team Leader 

 
Approved for submission by: 
Karel Boakes 
Acting General Manager - Corporate and Regulatory 

 
 

 

1 Contribution to Community Well-being and Council’s Community Outcomes Te 
Tūhono ki ngā Whāinga a te Kaunihera mō te Oranga Hapori me te Whakawhanake 
Hapori 

1.1 Relationship to Council’s strategic priorities (community outcomes): 

A place to belong and grow He kāinga e ora pai ai te katoa  

A future planned together He kāinga ka whakamaherea tahitia tōna anamata e 
te hapori tonu 

 

An environment to be proud of He kāinga ka rauhītia tōna taiao  

Infrastructure fit for future He kāinga ka tūwhena tonu ōna pūnahahanga, 
haere ake nei te wā 

 

A prosperous, resilient economy He kāinga ka tōnui tōna ōhanga  

Value for money and excellence in local government He kāinga ka eke tōna 
kāwanatanga ā-rohe ki ngā taumata o te kairangi 

 

1.2 The Council makes decisions on behalf of the wider public interest, taking into account the 
needs of current and future generations, and the strategic priorities identified by Council. The 
matter addressed by this report relates to the Council’s Kawanatanga (Governance) role and 
therefore to all of the above strategic priorities in a wider sense. 
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2 Background Ngā Kōrero o Muri 

2.1 At its meeting held 20 May 2021, the Council formally resolved to disestablish the committee 
formerly known as Ngā Manu Tāiko Manawatū District Council.  

2.2 As a result, the position of Chairperson for that committee no longer exists.   

2.3 This means that the Council must revisit the remuneration levels approved for recognising 
Council positions of added responsibility, agreed by Council on 19 December 2019 and 
subsequently approved by the Remuneration Authority.  

2.4 The Local Government Act 2002 gives the Remuneration Authority responsibility for setting 
remuneration for local government members. Any proposals for change to Council’s 
governance structure and / or positions of responsibility during a Council’s term must be 
approved by the Remuneration Authority. 

3 Discussion and Options considered Ngā Matapakinga me ngā Kōwhiringa i 
Wānangahia 

3.1 In respect of any changes to a Council’s governance structure, and/or positions of 
responsibility during a Council’s term that impact on approved levels of remuneration, the 
Council must follow the procedure set by the Remuneration Authority.  

3.2 This requires the Council to revisit how it shares the additional funding pool for remunerating 
positions of added responsibility, and formally resolve how those positions are proposed to be 
remunerated.  Once a decision has been made, the Council’s recommendation must be 
forwarded to the Remuneration Authority for approval and gazetting before being 
implemented. 

Governance Pool and Funding Available to be Allocated 

3.3 The Governance Pool set by the Remuneration Authority for the Manawatū District Council is 
$377,856.  The minimum base salary payable to each Councillor is $28,326.  This leaves $94,596 
funding that Council must decide how to allocate amongst Councillors to recognise roles with 
additional responsibility.  

3.4 There are four requirements that Council must meet: 

• The whole pool must be utilised; 

• The Council must decide a base remuneration for councillors who have no additional 
responsibilities – either equal to or higher than the base amount set out by the 
Authority; 

• For any roles which attract additional remuneration above the base rate, the council is 
required to have a formal vote which must include the following: a title and short 
description of each role (i.e. what are the requirements for the councillor who 
undertakes it), the proposed annual dollar value of remuneration attached to the role, 
and the name of the councillor that fills that role; and 

• Following its formal decision-making, the Council must forward its resolutions to the 
Authority for consideration for inclusion in the amending determination.   
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3.5 The Remuneration Authority considers proposals for change as they are received. They note 
that the process for developing and producing a determination can take some time, as any 
determination needs to go through a Parliamentary Counsel Office process to be drafted and 
published in the New Zealand Gazette.  

3.6 In all cases where there is a change, Councils need to wait until an amendment determination 
has been gazetted by the Authority before they can make the changes to their elected 
members’ remuneration. However, all amendments including adjustments will be backdated 
to the date they became effective. 

3.7 A spreadsheet was provided by the Remuneration Authority for Council to complete its 
amended remuneration proposals and return to the Remuneration Authority, along with a 
brief description of each position of responsibility.  A copy of this is appended to this report.  

3.8 The Remuneration Authority advises that they have traditionally accepted proposals in respect 
of additional remuneration that have been unanimously supported by the Council.  In the case 
of a split decision, they will require documentation concerning the reasoning for and against 
the decision reached by Council.  

Proposals for consideration 

Option 1 – Continue with Status Quo 

3.9 One remuneration model proposed for consideration by Council is to continue with the 
position based remuneration model adopted by Council at the start of the triennium.   

3.10 This model set the ratio to base salary for the Deputy Mayor at 1.40, with committee chairs 
and the Health and Safety Governance Representative set at 1.20.  

3.11 The remuneration levels that resulted from this model were: 

Deputy Mayor      $46,403 
Committee Chair/H&S Governance Representative $39,774 
Councillor      $33,145 

3.12 By removing one Chairperson role, the remuneration levels change to the following: 

Deputy Mayor      $47,232 
Committee Chair/H&S Governance Representative $40,485 
Councillor      $33,737 

The Councillors’ salaries increase by $592, Deputy Mayor’s salary increases by $829, and 
Committee Chairs / Health and Safety Governance Representative increase by $711. 

Option 2a – Reduced Ratio for Chairs / H&S Governance Representaton 

3.13 The second remuneration model proposed for consideration by Council is to continue with the 
position based remuneration ratio model adopted by Council at the start of the triennium, but 
to reduce the ratio to base salary payable to committee chairs and the Health and Safety 
Governance Representative to 1.10.  

3.14 The remuneration levels that result from this model are: 
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Deputy Mayor      $48,981 
Committee Chair/H&S Governance Representative $38,485 
Councillor      $34,987 

The Councillors’ salaries increase by $1,842, Deputy Mayor’s salary increases by $2,578, and 
Committee Chairs / Health and Safety Governance Representative decrease by $1,289. 

Option 2b – Reduced Ratio for Deputy Mayor / Chairs / H&S Governance Representaton 

3.15 A variation on the reduced ratio model outlined in option 2a above is to also reduce the ratio 
to base salary payable to the Deputy Mayor, as well as to the other additional roles of added 
responsibility.  This would minimise the amount of increase applicable to the Deputy Mayor 
role that results from reducing the level of additional remuneration for committee chair roles.  

3.16 The following example results from applying ratios of 1.35 to the Deputy Mayor role and 1.10 
to the Committee Chairs / Health and Safety Governance Representative role: 

Deputy Mayor      $47,452 
Committee Chair/H&S Governance Representative $38,664 
Councillor      $35,149 

The Councillors’ salaries increase by $2,004, Deputy Mayor’s salary increases by $1,049, and 
Committee Chairs / Health and Safety Governance Representative decrease by $1,110. 

Option 2c – Reduced Ratio for Deputy Mayor / Chairs / H&S Governance Representaton 

3.17 Another variation on the reduced ratio model outlined in option 2a and 2b above is to further 
reduce the ratio to base salary payable to the Deputy Mayor.  This would decrease the amount 
of additional remuneration payable to all positions of additional authority, minimising the 
impact on Committee Chairpersons and the Health and Safety Governance Representative and 
maximising the increased amount payable to councillor roles.  

3.18 The following example results from applying ratios of 1.30 to the Deputy Mayor role and 1.10 
to the Committee Chair / Health and Safety Governance Representative role: 

Deputy Mayor      $45,908 
Committee Chair/H&S Governance Representative $38,845 
Councillor      $35,531 

The Councillors’ salaries increase by $2,386, Deputy Mayor’s salary decreases by $495, and 
committee chairs / H&S Representative decrease by $929. 

Option 3– Increase Remuneration for Councillors with no additional responsibilities 

3.19 The third remuneration model proposed for consideration by Council is to share the additional 
remuneration that was released by discontinuing one committee chairperson role amongst 
the five councillor roles that have no additional responsibilities remunerated.   

3.20 This model keeps the salary for the Deputy Mayor, committee chairs and the Health and Safety 
Governance Representative set at current levels, and shares the remaining $172,357 in the 
remuneration pool between the five remaining councillors.  

3.21 The remuneration levels that result from this model are: 
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Deputy Mayor      $46,403 
Committee Chair/H&S Governance Representative $39,774 
Councillor      $34,471 

The Councillors’ salaries increase by $1,326, with no changes to the Deputy Mayor or 
Committee Chair / Health and Safety Governance Representative roles. 

Role Descriptions 

3.22 For any roles which attract additional remuneration above the base rate, the council is 
required to have a formal vote which must include the following:  

• a title and short description of each role (i.e. what are the requirements for the 
councillor who undertakes it),  

• the proposed annual dollar value of remuneration attached to the role, and  

• the name of the councillor that fills that role.  

3.23 It is proposed that the role descriptions that Council originally based its additional 
remuneration on are still applicable.  These are as follows: 

Role Position Description 
Deputy Mayor Responsibility to assist and deputise for the Mayor in a 

range of civic, regional and national forums. Chairing of 
Council meetings in the absence of the Mayor. 

Committee chairperson Responsibility for chairing of committee meetings and 
efficient running of the committee. Liaison with 
stakeholders appearing before the committee. 

Health and Safety 
Governance Representative 

Responsibility to lead Health and Safety from a governance 
perspective, as a key role within the Audit and Risk 
Committee. This will include ensuring due diligence 
requirements are met, attending site visits and health and 
safety audits, and working closely with officers to enact the 
MDC Health and Safety Strategy.  

Councillor Responsibility to prepare and participate specifically in 
those committees, working parties and focus groups they 
are members of, and prepare and participate in the work 
of other committees where they have a specific interest in 
particular matters coming before those committees. 
Attend meetings of assigned Community Committees in a 
liaison role between the Community Committees and the 
Council. 

3.24 The names of Councillors previously appointed by Council to the above roles are not proposed 
to change.  

4 Te Kīwai (o te kete) 

4.1 Te Kīwai is the engagement process which guides Council’s practice and ensures the onus to 
engage and include Māori is shared between Council and all partners. In this manner, we 
progress both the articles and principles of Te Tiriti o Waitangi by maintaining the balance 
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between Kawanatanga (Governance) of the Council and Tino Rangatiratanga (Sovereignty) of 
whānau, hapū, and iwi Māori. 

4.2 There are no known cultural considerations associated with the matters addressed in this 
report.  No engagement with Māori is necessary.    

5 Community Engagement Te Whai Wāhitanga mai o te Hapori 

5.1 There are no community engagement requirements associated with this paper.  

6 Operational Implications Te Whai Pānga Atu ki ngā Kaupapa Mahi 

6.1 There are no operational implications associated with this matter.  

7 Financial implications Te Whai Pānga Atu ki ngā Kaupapa Ahumoni 

7.1 The Council allocates a budget for payment of elected members’ remuneration, in accordance 
with the annual determination issued by the Remuneration Authority.  

8 Statutory Requirements Ngā Here ā-Ture 

8.1 The remuneration of elected members is governed by statute via the Local Government Act 
2002. Section 6 of Part 1 of Schedule 7 of the Local Government Act 2002 sets out the 
requirements around the remuneration of members.  

8.2 Section 7 of this part sets out the mandatory criteria that the Remuneration Authority must 
have regard to in determining remuneration, allowances and expenses payable to mayors, 
deputy mayors, committee chairs and members of Councils. 

8.3 Section 9 of this part sets out the requirement for the Remuneration Authority to deliver to 
the Minister of Local Government a copy of every determination it makes under clause 6 and 
to publish each determination in the Gazette within 14 days of delivering it to the Minister.  

9 Delegations Te Mana Whakatau 

9.1 The Council has the authority to make recommendations to the Remuneration Authority on 
levels of remuneration, however by law only the Remuneration Authority can decide elected 
members’ remuneration.  

10 Conclusion Whakatepenga 

10.1 Following the disestablishment of a Council Committee, and there now being one less 
committee chairperson role, the Council must decide how to re-allocate the amount set aside 
for remunerating positions of additional authority.  The Council’s recommendation will be 
forwarded to the Remuneration Authority for approval and gazetting.  Once gazetted, any 
changes in remuneration will be backdated to 2 July 2021.  

11 Attachments Ngā Āpitihanga 

• Proposed Remuneration Models – Position Based Ratios 
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• Proposed Remuneration Model – Specified salary amount 
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Proposed Remuneration for Councillors Using Ratios
Resulting from changes to a council's governance structures and position(s) of responsibility during a triennium

For example, ratios can be 1.05, 1.25, 1.5, 2.0 times a councillor's base remuneration.  A ratio cannot be less than 1.  

Before completing this worksheet, read the instructions sheet in the tab below for detailed guidance.

1)  Enter legal name of local authority, as listed in schedule 2 of the Local Government Act 2002:

2)  Enter number of elected members (excluding the mayor or regional council chair) on the council: 10

3)  Enter local authority's governance remuneration pool as shown in the current local government members determination ($): 377,856

4)  Enter councillor minimum allowable remuneration as shown in the current local government members determination ($): 28,326

5)  Enter date the proposed base remuneration for a councillor was confirmed or if no change enter the declaration date of the council's official result: 1 July 2021

6) 7) 8) Effective Date* 2 July 2021

Enter title of proposed position with additional responsibilities
(ie: the title that will be displayed in the amending determination) 

Enter number of 
members per 
position 

Enter proposed 
ratio to councillor 
base 
remuneration

Proposed councillor 
base remuneration 

($)

Proposed additional 
remuneration 

($)

Proposed annual 
total remuneration 

per councillor 
($)

Total
($)

Deputy Mayor 1 1.40 33,737 13,495 47,232 47,232

Audit and Risk Committee Chairperson 1 1.20 33,737 6,747 40,485 40,485

Community Development Committee Chairperson 1 1.20 33,737 6,747 40,485 40,485

Hearings Committee Chairperson 1 1.20 33,737 6,747 40,485 40,485

Health and Safety Governance Representative 1 1.20 33,737 6,747 40,485 40,485

   

   

   

   

   

Councillor minimum 
allowable 

remuneration 
($)

Proposed additional 
remuneration 

($)

Proposed councillor 
base remuneration 

($)

Councillor with no additional responsibilities 5 1.00 28,326 5,411 33,737 168,686
 

 Grand Total ($): 377,856
 

Manawatu District Council

Use this worksheet to calculate the base remuneration for a councillor without additional responsibilities and to calculate the proposed remuneration for positions with additional responsibilities by assigning
a RATIO between the two roles.
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Proposed Remuneration for Councillors Using Ratios
Resulting from changes to a council's governance structures and position(s) of responsibility during a triennium

For example, ratios can be 1.05, 1.25, 1.5, 2.0 times a councillor's base remuneration.  A ratio cannot be less than 1.  

Before completing this worksheet, read the instructions sheet in the tab below for detailed guidance.

1)  Enter legal name of local authority, as listed in schedule 2 of the Local Government Act 2002:

2)  Enter number of elected members (excluding the mayor or regional council chair) on the council: 10

3)  Enter local authority's governance remuneration pool as shown in the current local government members determination ($): 377,856

4)  Enter councillor minimum allowable remuneration as shown in the current local government members determination ($): 28,326

5)  Enter date the proposed base remuneration for a councillor was confirmed or if no change enter the declaration date of the council's official result: 1 July 2021

6) 7) 8) Effective Date* 2 July 2021

Enter title of proposed position with additional responsibilities
(ie: the title that will be displayed in the amending determination) 

Enter number of 
members per 
position 

Enter proposed 
ratio to councillor 
base 
remuneration

Proposed councillor 
base remuneration 

($)

Proposed additional 
remuneration 

($)

Proposed annual 
total remuneration 

per councillor 
($)

Total
($)

Deputy Mayor 1 1.40 34,987 13,995 48,981 48,981

Audit and Risk Committee Chairperson 1 1.10 34,987 3,499 38,485 38,485

Community Development Committee Chairperson 1 1.10 34,987 3,499 38,485 38,485

Hearings Committee Chairperson 1 1.10 34,987 3,499 38,485 38,485

Health and Safety Governance Representative 1 1.10 34,987 3,499 38,485 38,485

   

   

   

   

   

Councillor minimum 
allowable 

remuneration 
($)

Proposed additional 
remuneration 

($)

Proposed councillor 
base remuneration 

($)

Councillor with no additional responsibilities 5 1.00 28,326 6,661 34,987 174,933
 

 Grand Total ($): 377,856
 

Use this worksheet to calculate the base remuneration for a councillor without additional responsibilities and to calculate the proposed remuneration for positions with additional responsibilities by assigning
a RATIO between the two roles.

Manawatu District Council
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Proposed Remuneration for Councillors Using Ratios
Resulting from changes to a council's governance structures and position(s) of responsibility during a triennium

For example, ratios can be 1.05, 1.25, 1.5, 2.0 times a councillor's base remuneration.  A ratio cannot be less than 1.  

Before completing this worksheet, read the instructions sheet in the tab below for detailed guidance.

1)  Enter legal name of local authority, as listed in schedule 2 of the Local Government Act 2002:

2)  Enter number of elected members (excluding the mayor or regional council chair) on the council: 10

3)  Enter local authority's governance remuneration pool as shown in the current local government members determination ($): 377,856

4)  Enter councillor minimum allowable remuneration as shown in the current local government members determination ($): 28,326

5)  Enter date the proposed base remuneration for a councillor was confirmed or if no change enter the declaration date of the council's official result: 1 July 2021

6) 7) 8) Effective Date* 2 July 2021

Enter title of proposed position with additional responsibilities
(ie: the title that will be displayed in the amending determination) 

Enter number of 
members per 
position 

Enter proposed 
ratio to councillor 
base 
remuneration

Proposed councillor 
base remuneration 

($)

Proposed additional 
remuneration 

($)

Proposed annual 
total remuneration 

per councillor 
($)

Total
($)

Deputy Mayor 1 1.35 35,149 12,302 47,452 47,452

Audit and Risk Committee Chairperson 1 1.10 35,149 3,515 38,664 38,664

Community Development Committee Chairperson 1 1.10 35,149 3,515 38,664 38,664

Hearings Committee Chairperson 1 1.10 35,149 3,515 38,664 38,664

Health and Safety Governance Representative 1 1.10 35,149 3,515 38,664 38,664

   

   

   

   

   

Councillor minimum 
allowable 

remuneration 
($)

Proposed additional 
remuneration 

($)

Proposed councillor 
base remuneration 

($)

Councillor with no additional responsibilities 5 1.00 28,326 6,823 35,149 175,747
 

 Grand Total ($): 377,856
 

Use this worksheet to calculate the base remuneration for a councillor without additional responsibilities and to calculate the proposed remuneration for positions with additional responsibilities by assigning
a RATIO between the two roles.

Manawatu District Council
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Proposed Remuneration for Councillors Using Ratios
Resulting from changes to a council's governance structures and position(s) of responsibility during a triennium

For example, ratios can be 1.05, 1.25, 1.5, 2.0 times a councillor's base remuneration.  A ratio cannot be less than 1.  

Before completing this worksheet, read the instructions sheet in the tab below for detailed guidance.

1)  Enter legal name of local authority, as listed in schedule 2 of the Local Government Act 2002:

2)  Enter number of elected members (excluding the mayor or regional council chair) on the council: 10

3)  Enter local authority's governance remuneration pool as shown in the current local government members determination ($): 377,856

4)  Enter councillor minimum allowable remuneration as shown in the current local government members determination ($): 28,326

5)  Enter date the proposed base remuneration for a councillor was confirmed or if no change enter the declaration date of the council's official result: 1 July 2021

6) 7) 8) Effective Date* 2 July 2021

Enter title of proposed position with additional responsibilities
(ie: the title that will be displayed in the amending determination) 

Enter number of 
members per 
position 

Enter proposed 
ratio to councillor 
base 
remuneration

Proposed councillor 
base remuneration 

($)

Proposed additional 
remuneration 

($)

Proposed annual 
total remuneration 

per councillor 
($)

Total
($)

Deputy Mayor 1 1.30 35,314 10,594 45,908 45,908

Audit and Risk Committee Chairperson 1 1.10 35,314 3,531 38,845 38,845

Community Development Committee Chairperson 1 1.10 35,314 3,531 38,845 38,845

Hearings Committee Chairperson 1 1.10 35,314 3,531 38,845 38,845

Health and Safety Governance Representative 1 1.10 35,314 3,531 38,845 38,845

   

   

   

   

   

Councillor minimum 
allowable 

remuneration 
($)

Proposed additional 
remuneration 

($)

Proposed councillor 
base remuneration 

($)

Councillor with no additional responsibilities 5 1.00 28,326 6,988 35,314 176,568
 

 Grand Total ($): 377,856
 

Use this worksheet to calculate the base remuneration for a councillor without additional responsibilities and to calculate the proposed remuneration for positions with additional responsibilities by assigning
a RATIO between the two roles.

Manawatu District Council
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Proposed Remuneration for Councillors Using Dollar Amounts
Resulting from changes to a council's governance structure and position(s) of responsibility during a triennium

Before completing this worksheet, read the instructions sheet in the tab below for detailed guidance.

1)  Enter legal name of local authority, as listed in schedule 2 of the Local Government Act 2002:

2)  Enter number of elected members (excluding the mayor or regional council chair) on the council: 10

3)  Enter local authority's governance remuneration pool as shown in the current local government members determination ($): 377,856

4)  Enter councillor minimum allowable remuneration as shown in the current determination ($): 28,326

5)  Enter proposed remuneration for a councillor with no additional responsibility or if no change enter the remuneration as shown in the current determination ($): 34,471

6)  Enter date of local authority's resolution proposing the amendment to the position(s) of responsibility and/or councillors' remuneration: 1 July 2021

7) 8) 9) Effective Date* 2 July 2021

Enter title of proposed position with additional responsibilities
(ie: the title that will be displayed in the amending determination) 

Enter number of 
members per 

position 

Councillor with 
no additional 

responsibilities 
($)

Enter proposed additional 
remuneration ($)

Proposed annual 
total remuneration 

per member ($)

Total 
($)

Deputy Mayor 1 34,471 11,932 46,403 46,403

Audit and Risk Committee Chairperson 1 34,471 5,303 39,774 39,774

Community Development Committee Chairperson 1 34,471 5,303 39,774 39,774

Hearings Committee Chairperson 1 34,471 5,303 39,774 39,774

Health and Safety Governance Representative 1 34,471 5,303 39,774 39,774

Councillor with no additional responsibilities 5 34,471 n/a 34,471 172,356

 Grand total ($): 377,856
 

* = the effective date is the day after the date of the local authority's resolution. Balance of pool ($): 0

Manawatu District Council

A brief description must be provided for each position of responsibility ie: specify the additional responsibilities over and above the base councillor role - covering duties, delegations, deputising and
reporting obligations and the extra time involved in carrying out the additional responsibilities.

Use this worksheet to calculate the proposed remuneration for positions with additional responsibilities using DOLLAR amounts and/or adjusting the base remuneration for a councillor
without additional responsibilities.

Return this completed worksheet together with a brief description of each position of responsibility to: info@remauthority govt nz 2020/2130

mailto:info@remauthority.govt.nz
mailto:info@remauthority.govt.nz


 

Council 

Meeting of 01 July 2021 

Business Unit:  Corporate and Regulatory 
Date Created:  17 June 2021 

LGOIMA Requests for Information for June 2021 

Purpose Te Aronga o te Pūrongo 

To present requests for information received by Council under the Local Government Official 
Information and Meetings Act 1987.  

Significance of Decision Te Hira o te Whakataunga 

The Council’s Significance and Engagement Policy is not triggered by matters discussed in this report. 
No stakeholder engagement is required. 

Recommendations Ngā Tūtohinga 

That the report detailing the requests for information received under the Local Government Official 
Information and Meetings Act 1987 for the month of June 2021 be received. 

Report prepared by: 

Katie McKay 
Acting Executive Assistant – Chief Executive 

 
Approved for submission by: 
Karel Boakes 
Acting General Manager - Corporate and Regulatory 
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1 Contribution to Community Well-being and Council’s Community Outcomes Te 
Tūhono ki ngā Whāinga a te Kaunihera mō te Oranga Hapori me te Whakawhanake 
Hapori 

1.1 Relationship to Council’s strategic priorities (community outcomes): 

A place to belong and grow He kāinga e ora pai ai te katoa  

A future planned together He kāinga ka whakamaherea tahitia tōna anamata e 
te hapori tonu 

 

An environment to be proud of He kāinga ka rauhītia tōna taiao  

Infrastructure fit for future He kāinga ka tūwhena tonu ōna pūnahahanga, 
haere ake nei te wā 

 

A prosperous, resilient economy He kāinga ka tōnui tōna ōhanga  

Value for money and excellence in local government He kāinga ka eke tōna 
kāwanatanga ā-rohe ki ngā taumata o te kairangi 

 

1.2 The Council makes decisions on behalf of the wider public interest, taking into account the 
needs of current and future generations, and the strategic priorities identified by Council. The 
matter addressed by this report relates to the Council’s Kawanatanga (Governance) role and 
therefore to all of the above strategic priorities in a wider sense. 

2 Background Ngā Kōrero o Muri 

2.1 The Local Government Official Information and Meetings Act 1987 makes provision for public 
access to Council information.  

2.2 The Act also provides requirements for how Council must deal with any requests for access to 
information that it holds.  

2.3 Each month the Council makes available to elected members a list of requests received, 
including the name of the requestor, a description of the information being sought, the 
timelines for that request, and the responses given.  

2.4 This report covers June 2021.
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3 Summary of LGOIMA Requests received to 17 June 2021. 

3.1 Requests previously reported as in progress that have since been closed. 

LGOIMA 
Number 

Date Received Requester Name Organisation Request Summary Due Date Status Date Sent 

LG1994 14/05/2021 Sinead Gill Stuff External emails regarding 
Maori wards 

14/06/2021 Completed 24/06/2021 

LG1993 14/05/2021 Sinead Gill Stuff Emails relating to Maori wards 14/06/2021 Completed 
24/06/2021 

LG1991 28/04/2021 Andrew Ketels ACT New Zealand Maori Ward establishment 26/05/2021 Completed 27/05/2021 

LG1990 28/04/2021 Karen Batchelor Individual Dog euthanasia statistics 26/05/2021 Completed 24/05/2021 

3.2 The following requests have been received or closed in the month of June 2021. 

LGOIMA 
Number 

Date Received Requester Name Organisation Request Summary Due Date Status Date Sent 

LG2002 14/06/2021 Jimmy Ellingham Stuff NZ All Correspondence sent about 
policing Feilding 

12/07/2021 In Progress 

LG2001 14/06/2021 Jimmy Ellingham Stuff NZ MDC Nursery Correspondence 12/07/2021 In Progress  
LG1996 21/05/2021 Luke Shannon Individual Resource consents and leachate 

reports 165 Ranfurly Road 
21/06/2021 In Progress  

LG2000 10/06/2021 Diane Taylor Individual Council Representation - Maori 
Wards 

8/07/2021 Completed 16/06/2021 

LG1999 10/06/2021 William Jarvis  Individual Council Representation  8/07/2021 Completed 16/06/2021 
LG1998 20/05/2021 John Key John W Key 

Barristers-
Solicitors 

Draft Development and 
Financial Contributions Policy 
2021 

18/06/2021 Completed 14/06/2021 
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LG1997 20/05/2021 Aaron Fox Individual Decision on Plan Change 28 to 
the Manawatu District Plan, 7 
May 2008. 

18/06/2021 Completed 16/06/2021 

LG1995 20/05/2021 Oscar Francis Critic Te Arohi Psychometric testing in 
recruitment 

18/06/2021 Completed 25/05/2021 
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4 Te Kīwai (o te kete) 

4.1 Te Kīwai is the engagement process which guides Council’s practice and ensures the onus to 
engage and include Māori is shared between Council and all partners. In this manner, we 
progress both the articles and principles of Te Tiriti o Waitangi by maintaining the balance 
between Kawanatanga (Governance) of the Council and Tino Rangatiratanga (Sovereignty) of 
whānau, hapū, and iwi Māori. 

4.2 There are no known cultural considerations associated with the matters addressed in this 
report.  No engagement with Māori is necessary.    

5 Community Engagement Te Whai Wāhitanga mai o te Hapori 

5.1 There are no community engagement requirements associated with this report.  

6 Operational Implications Te Whai Pānga Atu ki ngā Kaupapa Mahi 

6.1 There are no operational implications associated with this report.  

7 Financial implications Te Whai Pānga Atu ki ngā Kaupapa Ahumoni 

7.1 There are no financial implications associated with this report.  

8 Statutory Requirements Ngā Here ā-Ture 

8.1 The statutory requirements for access to local authority information, and procedures for 
dealing with requests received for information held by local authorities is set out in Parts 1, 2, 
3, 4, 5 and 6 of the Local Government Official Information and Meetings Act 1987.  

9 Delegations Te Mana Whakatau 

9.1 The Council has authority to consider this matter.  

10 Conclusion Whakatepenga 

10.1 The requests for information that have been received in June 2021 are reported to the Council 
for information.  
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Number LG2000 

Date Received 10/06/2021 

Due Date 8/07/2021 

Requester Diane Taylor  

Organisation Individual 

Requested 
information 

1. Why Maori are not elected on merit like everyone else? 
2. How much will this cost the ratepayers? 
3. How much consultation is already going on with Maori? 
4. How much time and money will be used up for further consultation with 
Maori(plus time spent on Maori protocol) 

Response 1. Why Maori are not elected on merit like everyone else? 

The change made to the Local Electoral Act provides for Māori representation in 
local government. The Government acknowledged the importance of having 
diversity around the council table and this change to the Act forms a part of the 
Government's commitment to working to honour Te Tiriti o Waitangi. 

2. How much will this cost the ratepayers? 

There is minimal cost to the ratepayers from the Council undertaking a 
Representation Review, and this is a process that must be undertaken at least 
once every six years. The budget set aside in the 10 Year Plan for undertaking a 
Representation Review is approximately $4,000. 

3. How much consultation is already going on with Maori? 

Several pieces of New Zealand legislation require Councils to engage with Māori 
and to involve Māori in decision-making processes. The Council has an ongoing 
commitment to engage well with Māori and places value on working in 
partnership with Māori when making decisions for the Manawatū district. 

4. How much time and money will be used up for further consultation with Maori 
(plus time spent on Maori protocol)? 

The requirements for working in partnership and engaging well with Māori are 
factored in at the planning stages in Council's work programmes, as are the 
resources expected to be needed for this. To provide a breakdown of this 
information would require a significant amount of officer time, for which an 
hourly rate of $44.00 for each subsequent half hour (after the first hour) or part 
thereof, as per the fees and charges would be payable. Please advise if you 
would be happy to pay for the supply of that information. 

Number LG1999 

Date Received 10/06/2021 

Due Date 8/07/2021 

Requester William Jarvis 
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Organisation Individual  

Requested 
information 

I am writing to you concerning the 2022 Local Body elections and are seeking 
answers to the following questions under the Official Information Act as it 
relates to Local Bodies information. 
Q1. For the General Wards is the general roll for the parliamentary Rangitikei 
Electorate to be used to identify eligible voters in the Manawatu District? 
Q2. For the proposed Maori Ward is the roll for the Te Hauauru parliamentary 
Electorate to be used to identify eligible voters in the Manawatu District? 
Q3. What is the number of eligible voters in the Manawatu District broken 
down into those eligible on the General Roll and those on the Maori roll? 
Q4. Does the MDC have a Ratepayers roll for eligible non-residents voters? 
Q5. How many General wards are proposed for the 2022 election? 
Q6. How are the areas covered by the specific Wards determined- 
(a) Number of voters within an area. 
(b) Specific area/region/postal code. 
Q7. How are the number of Councillors per ward going to be determined 
(including the proposed Maori Ward? 
Q8. How many Councillors positions will there be in the 2022 Council? The 
same as present or will there be any additional? 
Q9. What are the eligibility requirements for a person to seek to stand in a 
Ward ego Residency, Nomination by Residents etc. 
I look forward to your early response to my questions. Thank you in 
anticipation. 

Response Dear William, 
In response to your LGOIMA Request, please see the answers to your questions 
below. 
 
Q1. For the General Wards is the general roll for the parliamentary Rangitikei 
Electorate to be used to identify eligible voters in the Manawatu District? 
The Electoral Commission provides the Council's Electoral Officer with the roll 
to be used for the 2022 Triennial Elections. The roll is based on all eligible 
voters within the Manawatū District that are enrolled on the parliamentary 
General electoral roll at the time that the roll closes for that election. 
 
Q2. For the proposed Maori Ward is the roll for the Te Hauauru parliamentary 
Electorate to be used to identify eligible voters in the Manawatu District? 
The Electoral Commission provides the Council's Electoral Officer with the roll 
to be used for the 2022 Triennial Elections. The roll is based on all eligible 
voters within the Manawatū District that are enrolled on the parliamentary 
Māori electoral roll, at the time that the roll closes for that election. 
 
Q3. What is the number of eligible voters in the Manawatu District broken 
down into those eligible on the General Roll and those on the Maori roll? 
Please contact the Electoral Commission for this information – their website is 
www.vote.nz or call on 0800 36 76 56. 
 
Q4. Does the MDC have a Ratepayers roll for eligible non-residents voters? 
A Ratepayer Elector roll is compiled for eligible non-resident voters for each 
election held. This is next scheduled to be compiled in May 2022. 
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Q5. How many General wards are proposed for the 2022 election? 
The Council is currently undertaking a Representation Review, to decide how 
many General Wards will be proposed for the 2022 election. Community 
Engagement is currently underway seeking feedback from the community to 
help Council make this decision. The initial decision for this is scheduled for 
August 2021, with the final decision scheduled to be made in November 2021. 
 
Q6. How are the areas covered by the specific Wards determined- 
(a) Number of voters within an area. 
(b) Specific area/region/postal code. 
The Local Electoral Act 2001 (section 19) sets out the requirements for grouping 
any identified communities of interest into Wards for electoral purposes. This is 
done through the Representation Review that is currently underway. 
 
Q7. How are the number of Councillors per ward going to be determined 
(including the proposed Maori Ward? 
The Local Electoral Act 2001 (Schedule 1A) sets out the requirements for 
determining the number of Councillors per Ward, including that of a Māori 
Ward. This is done through the Representation Review that is currently 
underway. 
 
Q8. How many Councillors positions will there be in the 2022 Council? The 
same as present or will there be any additional? 
The number of Councillor positions will be determined through the 
Representation Review that is currently underway. 
 
Q9. What are the eligibility requirements for a person to seek to stand in a 
Ward ego Residency, Nomination by Residents etc. 
The eligibility requirements for standing for election are set out in Section 25 of 
the Local Electoral Act 2001. To be eligible a candidate must be enrolled as a 
parliamentary elector and be a New Zealand citizen (either by birth or 
naturalisation ceremony). 
The criteria for being nominated as a candidate are set out in Section 55 of the 
Local Electoral Act 2001. 
  
 

Number LG1998 

Date Received 20/05/2021 

Due Date 18/06/2021 

Requester John Key  

Organisation John W Key Barristers-Solicitors 

Requested 
information 

Pursuant to the requirements of Section 82(1)(f) of the Local Government Act 
2002 please forward to me explanatory material relating to the resolution 
passed at the Council meeting held on 1 April 2021 as follows: 
 That the Council adopt for consultation: 
The draft Development and Financial Contributions Policy 2021 attached at 
Annex 1 to the report of the General Manager – Community and Strategy dated 
18 December 2020. 
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This resolution followed a number of workshops referred to in Mr Limmer's 
report to Council dated 18 March 2021.  What I am specifically seeking is 
reports and other material presented to such workshops that were considered 
before the above resolution was passed. 
Regards. 
John 

Response Hi John, 
Please find attachments in response to your request below. 
Kind Regards, 
Katie 

Number LG1997 

Date Received 20/05/2021 

Due Date 18/06/2021 

Requester Aaron Fox 

Organisation Individual  

Requested 
information 

Good evening 
Pursuant to the Local Government Official Information and Meetings Act 1987, I 
hereby request a copies of the: 
Decision on Plan Change 28 to the Manawatu District Plan, 7 May 2008.  
Morrison Low Report which was commissioned in August 2008 
Feedback obtained from both the Palmerston North City and the Manawatu 
District communities on the Morrison Low Report.  
Joint MDC and PNCC Industrial Land Use Planning Review (ILUPR)  
Yours sincerely 
Aaron Fox (Dr) 

Response Dear Aaron, 
Thank you for your Local Government Official Information and Meetings Act 
1987 request dated 20th May 2021. 
 
As requested, please find the link below. 
LG_1997.zip 
 
The link will expire after 7 days so remember to save any documents you wish 
to have continued access to. We recommend that this link is opened on a PC. 
* Decision on Plan Change 28 to the Manawatu District Plan (May 2008) 
* Palmerston North City and Manawatu District - Industrial Land Use Planning 
Review (May 2007) 
* Palmerston North City Council and Manawatu District Council - ABC Boundary 
Change - Morrison Low - Final Report (May 2010). 
 
Please note that the date of the final Morrison Low report was 2010 as opposed 
to 2008 as requested. 
 You have also made a request for the community feedback received on the 
Morrison Low Report. To fulfil this request I have attached a summary of the 
212 submissions on the proposed boundary change received by PNCC and MDC 
in 2011. The Morrison Low report was a key input to this consultation. 
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Kind regards, 
 
Matthew Mackay 
Principal Policy Planner 
 
Encl: 
 
* Decision on Plan Change 28 to the Manawatu District Plan (May 2008) 
* Palmerston North City and Manawatu District - Industrial Land Use Planning 
Review (May 2007) 
* Palmerston North City Council and Manawatu District Council - ABC Boundary 
Change - Morrison Low - Final Report (May 2010) 
* Summary of Submissions (Subject Order) on Proposed Boundary Change 
2011. 
  

Number LG1995 

Date Received 20/05/2021 

Due Date 18/06/2021 

Requester Oscar Francis  

Organisation  Critic Te Arohi 

Requested 
information 

Specifically I would like to request the following: 
1)     The details of any psychometric testing undertaken as part of staff 
recruitment, training, resourcing or outsourcing — including as undertaken by 
outside recruitment firms. 
1a) Details including: the types of psychometric test undertaken; copies of the 
test(s) themselves; statistical distributions of results; information about the 
staff tested broken down by role, and including designation decisions made 
upon receipt of the tests; & organisational guidelines and communication 
pertaining to the analysis of results. 
1b) Names of all and any companies used to provide psychometric testing, 
including subcontractors used by outsourced recruitment agencies. 
2)      All documents and communications pertaining to: decisions made to 
introduce or modify psychometric testing regimes; initiate use of results in a 
particular way or change the use of results. 
2a) All documents and communications pertaining to financial costs of 
psychometric testing broken down by year, and including names of entities that 
psychometric testing related transactions occurred within this breakdown. 
3)      Any documentation or communication pertaining to any cost/ benefit 
analysis taken to: introduce; modify; or make decisions taking into account the 
results of psychometric testing. 
As a time frame for this LGIOMA, please consider the last two years for the 
substantial bulk of collection and collation. However, as l am hoping to gather 
some information about the long term trends of psychometric testing, I 
would like to request that a short contextualising statement/ summary 
pertaining to the spirit of 2) be included, with the last ten years as the scope of 
reference.  
I would also welcome any other comment or other relevant information that 
pertains to the spirit of this LGIOMA. 
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Response 1a) Details including: the types of psychometric test undertaken; copies of the 
test(s) themselves; statistical distributions of results; information about the 
staff tested broken down by role, and including designation decisions made 
upon receipt of the tests; & organisational guidelines and communication 
pertaining to the analysis of results. 
N/A 
 
 
1b) Names of all and any companies used to provide psychometric testing, 
including subcontractors used by outsourced recruitment agencies. 
N/A 
 
 
2) All documents and communications pertaining to: decisions made to 
introduce or modify psychometric testing regimes; initiate use of results in a 
particular way or change the use of results. 
N/A 
2a) All documents and communications pertaining to financial costs of 
psychometric testing broken down by year, and including names of entities that 
psychometric testing related transactions occurred within this breakdown. 
N/A 
 
 
3) Any documentation or communication pertaining to any cost/ benefit 
analysis taken to: introduce; modify; or make decisions taking into account the 
results of psychometric testing. 
N/A 
 
 
As a time frame for this LGIOMA, please consider the last two years for the 
substantial bulk of collection and collation. However, as l am hoping to gather 
some information about the long term trends of psychometric testing, I would 
like to request that a short contextualising statement/ summary pertaining to 
the spirit of 2) be included, with the last ten years as the scope of reference. 
 
I would also welcome any other comment or other relevant information that 
pertains to the spirit of this LGIOMA. 
 

Number LG1994 

Date Received 14/05/2021 

Due Date 14/06/2021 

Requester Sinead Gill  

Organisation Stuff  

Requested 
information 

Could I also please LGOIMA all external email or mail correspondence to 
elected members of council between May 1 and May 14 regarding Māori wards 
and the May 6 decision to defer the Māori ward conversation? 

Response Hi Sinead 
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Please see below a link to the major file of emails requested. Please note that 
this link will be available for 7 days.  We recommend you download and save 
the files as required. 
  
https://www.mdc.govt.nz/mdc/oversized-files/LVRIKQF0UIR/emails.zip 
  
Attached are emails that we received via or MDC Public Enquiries email 
address.  
  
Kind Regards, 
Katie 

Number LG1993 

Date Received 14/05/2021 

Due Date 14/06/2021 

Requester Sinead Gill 

Organisation Stuff 

Requested 
information 

Could I please LGOIMA all email correspondence to and from council members 
since 01 May 2021 until 14 May 2021, regarding Māori wards, or 
democracy/representation in New Zealand? 

Response Hi Sinead 
Please see below a link to the major file of emails requested. Please note that 
this link will be available for 7 days.  We recommend you download and save 
the files as required. 
 
https://www.mdc.govt.nz/mdc/oversized-files/LVRIKQF0UIR/emails.zip 
  
Attached are emails that we received via or MDC Public Enquiries email 
address.  
  
Kind Regards, 
Katie 

Number LG1992 

Date Received 5/05/2021 

Due Date 2/06/2021 

Requester Lis Haraqia 

Organisation Individual  

Requested 
information 

I am a student at the University of Auckland and am conducting a research 
paper on New Zealand Housing.   
 
I was wondering whether there were any publicly available reports on your 
area's Housing statistics; in particular, current  supply and demand statistics for 
housing in your city.  In particular, building consent issuances of household 
units over the past few years, and how many of those got built.  Also, is there a 
list of Building consent and Resource consent issuances that you publicly 
produce that I can take interest in. 
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If you can guide me to where I would find this information (even if it was in 
your council meeting notes where I can browse through) that would be great. 

Response Please see attached Housing Stocktake Report. This report was prepared for 
Council, so if you refer to it please cite it to ‘Manawatu District Council. (2021). 
Manawatu District Housing Stocktake – December 2020. Council documents 18 
March 2021. Received 7/05/2021 [www.mdc.govt.nz].  
In particular, building consent issuances of household units over the past few 
years, and how many of those got built.  Also, is there a list of Building consent 
and Resource consent issuances that you publicly produce that I can take 
interest in.  
We have prepared theses as the following   
Attachment B – Building Consents Issued Dwellings and Relocates May 2019 – 
May 2020  
Attachment C – Code Compliance Certificates Issued Dwellings and Relocates 
May 2019 – May 2020        
Attachment D – Resource Consent Applications May 2019 – May 2020  
A monthly report is generated for Building consents issued  and is available on 
our website.  
Building Consents Issued - Website (mdc.govt.nz) As the documents referred to 
above are quite large, we are sending you a link to them. This link will expire in 
7 days, so we suggest you download and save them. 
https://www.mdc.govt.nz/mdc/oversized-
files/PVS5XM1DI44/LG_1992_Attachments.zip 

Number LG1991 

Date Received 28/04/2021 

Due Date 26/05/2021 

Requester Andrew Ketels 

Organisation ACT New Zealand 

Requested 
information 

Has your council has discussed establishing a Māori ward or Māori constituency 
at a council meeting since the Local Electoral (Māori Wards and Māori 
Constituencies) Amendment Act 2021 came into effect on 2 March 2021? 
If the answer to this question is "yes", please advise what further action your 
council resolved to take. 
If your council had already established a Māori ward or Māori constituency 
prior to this legislation coming into effect, please disregard this request. 

Response Please see response below to your LGOIMA Request. 
Has your council has discussed establishing a Māori ward or Māori constituency 
at a council meeting since the Local Electoral (Māori Wards and Māori 
Constituencies) Amendment Act 2021 came into effect on 2 March 2021? 

Yes. 

 If the answer to this question is "yes", please advise what further action your 
council resolved to take. 
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At its meeting held 20 May 2021, the Council resolved to establish a Māori 
Ward for electoral purposes, that will come into effect at the 2022 elections. A 
representation review is now being undertaken, as required under provisions of 
the Local Electoral Act 2001. 

If your council had already established a Māori ward or Māori constituency 
prior to this legislation coming into effect, please disregard this request. 

Number LG1990 

Date Received 28/04/2021 

Due Date 26/05/2021 

Requester Karen Batchelor 

Organisation Individual 

Requested 
information 

Please provide the following information at your earliest convenience from the 
latest figures available, for the last 12 months: 

name/sex/breed of dog and reason for euthanasia 

Method of euthanasia employed  

Response Hi Karen, 

Please find attached with stats in response to your LGOIMA Request. 

Kind Regards, 
Katie 
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